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Dear Alison  
 
As a follow up to the recent Committee discussion on the Enterprise and Skills Review on 20 
February, please find below some further information in relation to student numbers in 
colleges in Scotland.  I apologise for my delay in doing so.  
 
I was asked about the learning and skills offer available to adults and adult returners and 
offered to provide more detail on the wider college offer. 
 

 For those aged 25 and older, the number of funded full-time enrolments has increased by 

41.9% (to 19,175) since 2006-07. 

 Statistics highlight that nearly three quarters (73%) of all enrolments at college are still on 

part-time courses (often favoured by female and older learners). 

 The majority of learning hours in 2016-17 were delivered to women (51.3%).  

 The proportion of female students enrolled on recognised qualifications has increased by 

over 19 percentage points between 2006-07 and 2015-16 (from 56.9% to 76.0%). 

 17.2% of learning hours were delivered to students from the 10% most deprived areas in 

2016-17, showing the continued commitment of our colleges to helping the students from 

the most disadvantaged areas. 
 
You may also be interested in the statistics below relating to places and student attainment: 
 

 In 2016/17 over 11,500 more students in both Further and Higher Education at college 

successfully completed full-time courses leading to recognised qualifications than in 

2008/09 (25.5% increase). 

 The number of full-time HE students studying for recognised qualifications at colleges 

has grown by 24.2% between 2008-09 and 2016-17. 

 2016-17 saw the highest ever number of full-time HE students successfully completing 

recognised qualifications (more than 24,200). 
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In addition, I would also like to offer some information on the wider workbased learning offer 
for adults in Scotland. Firstly by providing statistics relating to Apprenticeships: 

 The Scottish Government ambition is to have 30,000 apprenticeship starts a year by 

2020. In keeping with this ambition, the MA starts target was increased to 26,000 for 
2016/17 up from the 25,500 target in 2015/16 previous years.  There were 26,262 MA 
starts in 2016/17, an increase on 2015/16 levels (25,818).   

 In 2016/17 of all Modern Apprenticeship new starts, 40% were female and 60% male. 

 8.6% of MA starts reported having an impairment, health condition or learning 
difficulty in 2016/17.  This is considerably higher than those who reported as disabled 
in 2015/16 (3.9%) and it’s thought the increase is most likely due to improvements in 
the way that Skills Development Scotland collect this data.  

 1.7% of MA starts reported being from a minority ethnic group in 2016/17, slightly 
higher than in 2015/16 (1.6%). 

 24% of all Modern Apprenticeship new starts in 2016/17 were aged 25+, a 21% 
increase on the previous year. 

 In 2016/17, 25.4% of Modern Apprenticeship new starts reside in the 20% most 
deprived areas of Scotland. 

 20,404 individuals achieved their Modern Apprenticeship in 2016/17 – an 
achievement rate of 78% compared to 76% in 2015/16. 

 Additionally, there were 13 Graduate Apprenticeship (GA) starts in 2016/17. Graduate 
Apprenticeships have been in operation since February 2016 and provide work-based 
learning opportunities up to Master’s degree level for employees. Together, the 
combined total of MA and GA starts for 2016/17 is 26,275. 

 The number of starts at SVQ level 3 or above increased to 17,263 in 2016/17, an 
increase of 500 starts (3 per cent increase) on 2015/16. This year, the proportion of 
starts at SVQ level 3 or above was 66 per cent (0.8 percentage points higher than 
2015/16). The number of SVQ Level 4 starts over the period increased from 496 in 
2012/13 to 1,136 in 2016/17.   

 In 2016/17, 20,404 individuals achieved their Modern Apprenticeship – an 
achievement rate of 78% compared to 76% in 2016/17. 

Further to this, in September 2017, the Scottish Government announced the introduction of 
a new £10 million Flexible Workforce Development Fund (FWDF) to provide employers with 
workforce development training to up-skill and re-skill their existing workforce. The Fund is in 
direct response to feedback from the Scottish Government’s recent consultation on the 
introduction of the UK Government Apprenticeship Levy. 

Employers (in scope to pay the Levy) have flexibility to train members of their workforce 
through college provision to bring greatest benefit to their organisation. Within this and in line 
with Scottish government priorities, employers are encouraged to give due consideration to 
specific groups such as older workers; those in low skilled jobs; those working regularly with 
younger workers/apprentices; veterans/early service leavers; and workers from equality 
groups.  
 
Scotland’s Labour Market Strategy, published in August 2016, committed the Scottish 
Government to undertake a joint review of the Individual Learning Accounts scheme with 
Skills Development Scotland (SDS). The review formed part of the Scottish Government’s 
aim to enhance the employment prospects of those in work or looking for work; to equip 
people with the right skills to participate and be successful within our labour market; and to 
support employers by providing workers with opportunities to improve their work-related 
skills and qualifications. The review revealed that the number of people applying for 
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Individual Learning Accounts has declined significantly in recent years, suggesting that the 
time was right to refocus the offer to suit the evolving jobs market. 
 
Subsequently, the scheme was refocused and relaunched in October 2017 as Individual 
Training Accounts (ITA) to reflect that the grants, which remain £200 per learner year, are 
now directed to training which is for the purpose of equipping a person for employment.  
 
To be eligible for an ITA a person must be in employment and earning under £22,000 per 
annum or actively seeking employment.  Recognising the changing labour market conditions 
for graduates, persons holding first degrees or postgraduate qualifications will no longer be 
excluded from the scheme.  Additionally, to maintain the quality of training provision, Skills 
Development Scotland assess and monitor the suitability of the courses on offer. 
 
Clearly there is always more than can be done to improve student success rates which is 
why we will continue our national improvement programme focussing on how colleges can 
raise attainment and improve retention in our colleges.  
 
Our emphasis on courses leading to employment has been successful for young people and 
the economy.  Scottish Funding Council statistics show that 9 out of 10 students were 
satisfied that colleges helped them develop their knowledge and skills for the workplace.  
 
If there is further information you would like me to provide, please do let me know and I will 
ask one of my team to assist.  
 
Yours sincerely  

 
AILEEN McKECHNIE 
Director of Advanced Learning and Science 
   



 
 

 

Number and Proportion of Enrolments by Mode and Level of Study 2006-07 to 2016-17 

  
Full-Time 

HE 
Full-Time 

FE 
Part-Time 

HE 
Part-Time 

FE Total 
 

2006-07 25,671 43,213 23,789 375,482 
468,15

5 
 

2007-08 25,056 43,234 22,714 398,606 
489,61

0 
 

2008-09 25,938 45,381 22,417 389,736 
483,47

2 
 

2009-10 28,600 48,856 21,201 339,865 
438,52

2 
 

2010-11 31,132 49,116 20,222 282,535 
383,00

5 
 

2011-12 32,012 49,361 16,608 222,665 
320,64

6 
 

2012-13 31,313 47,657 16,481 202,135 
297,58

6 
 

2013-14 31,827 48,327 16,864 202,810 
299,82

8 
 

2014-15 32,384 47,181 16,333 201,113 
297,01

1 
 

2015-16 32,725 46,024 17,164 185,129 
281,05

1 
 

2016-17 32,723 46,038 17,963 195,125 
291,84

9 
 Source: SFC College Statistics 

2016-17 
      Total includes those with unknown values 

    

Student enrolments by gender, 2006-07 to 2016-17 

  Male Female Total 

2006-07 200,244 267,911 468,155 

2007-08 214,992 274,618 489,610 

2008-09 215,453 268,019 483,472 

2009-10 197,934 240,588 438,522 

2010-11 177,753 205,252 383,005 

2011-12 150,441 170,205 320,646 

2012-13 141,655 155,931 297,586 

2013-14 144,731 155,097 299,828 

2014-15 145,254 151,639 297,011 

2015-16 138,160 142,738 281,051 

2016-17 146,911 144,653 291,849 

Source: SFC College Statistics 2016-
17 

   Total includes those with unknown values 

 
 
 
 
 
 
 
 



 
 

 

Enrolments at Scotland's colleges by age group, 2006-07 to 2016-17 

Year 
under 

16 16 17 18-19 20-24 

2006-07 59,240 26,110 29,133 47,589 53,492 

2007-08 78,577 26,405 30,736 48,385 54,926 

2008-09 83,966 26,513 30,842 49,391 55,989 

2009-10 73,953 22,846 30,356 50,129 54,051 

2010-11 57,616 20,182 27,458 48,640 51,187 

2011-12 29,219 16,953 25,481 50,311 50,340 

2012-13 24,068 16,613 25,180 50,826 49,205 

2013-14 23,218 16,543 24,174 50,883 50,551 

2014-15 22,805 17,813 25,801 53,839 52,653 

2015-16 26,240 16,225 23,082 46,074 47,575 

2016-17 37,472 16,754 22,341 46,431 47,259 

Source: SFC Infact database - 22/02/18 
    

  

Total includes those with unknown values     

 
 
 
 
 
 


